To the Cafeteria Plan.

All of the terms and conditions stated in the Plan
Dotument continue in effect unless specifically
chenged by the terms of this Amendment. All capi-
talized ternns in this Amendment have the same
meining as defined in Article HI, Definitions,

This Plan will allow an Employee to prospectively
revoke an elecdon of coverage under a group health
plan that is not a health FSA and that provides mini-
mum essential coverage (as defined in § S000A(f){1)
of the Affordability of Care Act) provided the follow-
ing conditions are met,

Conditions to allow an election change for a Reduc-
tion in employment hours;

(1) The Empleyee has been in an employment
status under which the Employee was reasonably
expected to average at least 30 hours of service
per week and there is a change in that Employ-
ee’s status so that the Employee will reasonably
be expected to average less than 30 hours of ser-
vice per week after the change, even if that reduc-
tion does not result in the Employee ceasing to be
eligible under the group health plan; and

{2) The revocation of the election of coverage un-
der the group health plan corresponds to the
intended enrollment of the employee, and any
related individuals who cease coverage due to the
revecation, in another plan that provides mini-
mum essential coverage with the new cover-

age effective no later than the first day of the
second month following the meonth that includes
the date the original coverage is revoked,

Conditions to allow an election change for exchange
enrollment;

(1) The Empioyee is eligible for a Special Enroll-
ment Period to enroll in 2 Quatified Health Plan
through a Marketplace pursuant to guidance
issued by the Department of Health and Human
Services and any other applicable guidance, or
the Employee seeks to enroll in 2 Qualified Health
Plan through a Marketplace during the Market-
place’s annual open enrollment period; and

(2} The revocation of the election of coverage
under the group health plan corresponds to

the intended enrollment of the Employee and
any related individuals who cease coverage due
to the revocation in a Qualified Health Plan
through a Marketplace for new coverage that is
effective beginning no later than the day imme-
diately following the last day of the original
coverage that is revoked.

The Employer may rely on the reasonable represer-
tation of an Employes that they have enrolled or
intend to enroll in another plan that provides mini-
mum essernttial coverage for new coverage that is ef-
fective no later than the time limits described above.

This amended term is effective for the Plan Year
beginning on

January 1, 2015

and for any future Plan Years, unless amended by the
Plan Sponsor.

Executed this __19th day of _ November 2014
Employer; Glassboro Board of Fducation
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