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Date Submitted:   5/14/21 

 

Proposed Effective Date:  9/1/21 Grade(s) impacted: 

PreK - Kindergarten 

   

Name:  

Alexa Kowalski  

Position/Item:  

Music Teacher 

Submitted By:  

Melanie Sweeney 

Building: 

Rodgers  

Proposed cost/amount: 

Pending Settlement of 

the 21-22 GEA Contract 

Funded through: 

 

Hours/Days per wk: 

 N/A 

 

Benefits:     Y   or    N 

                  (circle one) 
*Currently receives 

benefits through GPSD. 

Is candidate currently employed by District: 

_____No  ___X__Yes  

 

(if yes, what position)  _______________________ 

If yes, part time or full time   (circle one) 

 

 

Is candidate a former employee:  

___ No  ___ Yes 

 

Check references/review district personnel file? 

__X_ No  ______Yes 

 

 

     

 

 

 

  

  

 

 

 

 

 

   

 

 

 

 

 

   

 

 

 

 

 

   

 

 

Board Action Requested: Please approve Alexa Kowalski from part time employment to full time 

employment. Ms. Kowalski, who was a .80 part time employee at $40,432.00 (Step 2) will be a 100% full 

time employee at $50,540.00 (Step 2) pending settlement of GEA contract. 80% of Ms. Kowalski’s salary 

will be paid through the Preschool Expansion Aid (PEA) and 20% of her salary will be paid through the 

Coronavirus Response and Relief Supplemental Appropriations Act (CRRSAA).  

Details & Ramifications: 

Rodgers currently has 2 full time special area teachers.  Ms. Kowalski is needed 5 days compared to 4 

days in order to make sure coverage of specials is appropriate. Special areas also cover lunch duties. Ms. 

Kowalski was previously paid through the district and now 80% of her salary will be covered through the 

PEA and the additional 20% will be covered through CRRSAA. Her benefits were previously paid through 

the district as well and will now be paid through the PEA.  
 

Positives: 

 

 

 

 

 

Concerns: 

 

 

 

 

 

Other Comments:  
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