BOARD REPORT
May 2020

STAFF EVALUATIONS (MARCH)

Formal - Tenured Certified Staff N/A | Informal - Tenured Certified Staff N/A

Formal - Non-Tenured Certified Staff | N/A | Informal - Non-Tenured Certified Staff | N/A

Formal - Non-Certified Staff N/A | Informal - Non-Certified Staff N/A

COMMITTEE MEETINGS

GHS is holding department meetings and PLC remotely via WebEX.
Admin Meetings - Planning for Virtual Graduation

CURRICULUM AND INSTRUCTION (C&l)

Virtual Learning Report

o Students and staff have shown tremendous growth during the past few months regarding their ability to
learn and teach online. The technological skills of our staff and students have vastly improved and
reflecting on the SAMR Model, COVID has forced teachers to use technology, and therefore, tasks that
were once inconceivable are imaginable and are playing out on virtual learning platforms. In looking for
light in the darkness, COVID’s positive impact is that it accelerated the professional development of
staff and enhanced our student’s skillset; truly redefining education. The possibilities have proved to be
limitless.

ATHLETICS/VISUAL AND PERFORMING ARTS (V&PA)

Coaches and club advisors continue to serve as mentors as well as providing students with meaningful
activities related to their area of focus.

Student members of the GHS Marching Band created a recruiting video to share with prospective band
students. The video will be accompanied by a new online form for registration.

Members of the GHS Music Department have worked both individually and in collaboration on virtual music
projects, including the GHS Faculty Song, music for the Virtual Graduation video, and student projects.
Freshman GHS Music Academy student, Nyah Ellis, has just been chosen by the Scholarship Committee of
the American Association of University Women to be the recipient of a $300 scholarship to attend Rowan
University’s first annual online Future Music Major Workshop - August 3-7, 2020.
https://cpa.rowan.edu/music/futuremusicmajorworkshop.html

Members of the GHS Music Academy participated in online music lessons with their Rowan instructors. They
also patrticipated in the Rowan Community Music School virtual recitals which were streamed through the
RCMS Facebook page.

OPERATIONS

Safety & Security Drills
o N/A

FACILITIES

GHS is currently in the process of reallocating closet space to make room for PPE and necessary supplies to
prepare for the upcoming school year.

The possibility of a second health office is being explored to allow for a sick and well room. This would be
possible if a substitute nurse was hired for the fall semester.

Health Office — New lighting is requested as the room is dim. It is also recommended that the walls be repaired
and painted due to flaking. Finally, it is imperative that proper storage cabinets be added, as storage is


https://cpa.rowan.edu/music/futuremusicmajorworkshop.html

required for medical supplies that are currently exposed. The room could be addressed by replacing/adding
two sets of cabinets (L Shaped) with new sinks (plumbing already exists) to replace the inefficient cabinets.

SCHOOL HEALTH REPORT
e See Attached

DISCIPLINE REPORT
e See Attached

PUPIL PERSONNEL SERVICES (Guidance/SAC/CST)
e Guidance, CST, and our SAC continue to focus on the social and emotional well-being of our staff and
students, providing support and services when needed.

COMMUNITY
e During Teacher Appreciation Week and in honor of the spirit and generosity of the faculty, the Black Cultures
Club, Classes of 2023, 2022, 2021 and 2020, Friends of Rachel, GSA, Interact, NHS, Renaissance and SGA
donated $300 on behalf of the faculty and staff to the Samaritan Center/Glassboro Food Bank. This was done
in lieu of teacher appreciation gifts.

UPCOMING EVENTS
e June 11th - Drive-In Graduation @ Bowe School
e Week of June 8th - Drop-off/Pick-up of items.



Board report- GHS nurse Jul - Aug

Health office log  #of
days/month
IlIness (1a,3a)

First Aid/injury(1a,3a)
Health Information Counseling
(1b,2a, 2b)

gym excuses (1a,3a,1e)
medications (daily, as needed)
(2e, 3b)

asthma (rescue inhalers,
nebulizers)

Accident reports (student)
infectious exclusion (1a, 1e)
Sent home (1a, 1le)

sent home and referred to
physician/hospital (1e)
medical emergency/911
required

doctors notes

diabetic management (Blood
sugars, insulin, carb
counts/insulin pumps)
Concussion (evaluation,
assessment, referral/health care
plans/504, education to
staff/students) S=sport
injury; G=gym class;
O=other/home injury
other

Screening (1b, 4c, 2¢)

heights/weights/blood pressures
Additional blood pressure 1
screenings 2

Hearing

Vision

Screening Referrals

CDS assessment

CST 2

Sport Physicals processing 69 26
Sport physical 90 day update 15
form 7

Evaluations and Planning

Individual Health Care Plans
medical/educational 504 plans
(initiation/development and
review)

I&RS case
management/referrals
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medication forms (review,
parent communication, teacher
education)

home instruction applications
(2ab,1f)

home instruction returning
(2ab, 1f)

new student health record
appraisals (GHS and little
bulldog preschool (1b)
transfer out record processing
(2¢)

Immunizations requested (4b)
TB tests requested (1f,2c)

TB test evaluated (1f, 2¢)

Working Papers

students excluded (non
infectious)

Agency Referrals
(DCP&P/counseling etc.) (1d)
emotional crisis involvement
(1d)

Total number of students
services

Other

attendance calls
incoming/outgoing (1c,1e,3a)
parent/guardian
conferences/communication

conferences/collaboration
(teacher,
parent/administrator/nurses)
guidance/CST/I&RS
conferences (1bc, 2ab,3af)
professional communication
(1b,4b)

Reports submitted

HIB referral/involvement
Staff

health office visits

Trainings/teaching

Workman's comp claims
initiated

referrals

Education of student medical
needs
Meetings/Workshops/Activiti
es

Teacher in-service

30

604

112/

29

15

23

O N O O DN

600

150/

31

365

99/0

18

375

138/4

11

11

683

188/

28

13

22

530

209/

87

11

18

324

126/1

21 5 16

7
1-cpr class for staff member
0

0
2

planning for stop the bleed
training



Faculty
Departmental (Nurse,
Health/PE) safety

I&RS

Drills
Nursing Continuing
ED/workshops

Other

Free/reduced lunch forms
Field Trip student list review
Substitute plans

bulletin boards
Blood drive

Volunteering/fund raisers/
mentoring/back to school/other

Student Nurse

Additional Nurse's office
Coverage/class trips to GHS

health Classes taught
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