
BOARD OF EDUCATION 
GLASSBORO PUBLIC SCHOOLS 

GLASSBORO, NEW JERSEY 
 

School Board Meeting 
August 25, 2021 

 
 
Call to Order  President Calvo called the meeting of the Glassboro Board of Education   
   to order at 6:02 pm. Conducted as a hybrid meeting.  
 
Executive Session President Calvo moved, seconded by Mr. Stephens for the Board to   
   convene in Executive Session at 6:02 pm. 
 
Roll Call Vote  YES: Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,  
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 9-0-0 
 
Public Session  President Calvo reconvened the Glassboro Board of Education at 7:06 p.m.  
   Conducted as a virtual meeting. A WebEx link to the meeting was posted on the  
   website one hour prior to the start of the meeting, accessible by video and  
   audio. 
 
Statement of Public President Calvo announced that the public notice of the meeting has been made 
Notice of Meeting in in accordance with the New Jersey Open Meeting Act, Chapter 231, Laws of 
accordance with New 1975. 
Jersey Open Public 
Meetings Act  Notice included the time, date and place of the meeting and to extent known, the  
   agenda. 
 
Flag Salute  The Flag Salute was given by all present.  
 
Members Present Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   

Dr. Tattersdill, Vice President Volz and President Calvo. 
 
   Also present, Superintendent Mark Silverstein, School Business Administrator  
   Lisa Ridgway, Chief Academic Officer, Dr. Preston, Susan    
   Hodges, Solicitor.  
 
Members Absent None  
 
Visitors   50 
 
Approval of Minutes President Calvo asked if they were any additions or corrections to the minutes.  
   President Calvo moved, seconded by Mr. Hughes that the minutes to July 21,  
   2021 Public meeting and the July 21, 2021, Executive meeting be approved.  
   (Attachments 0.05A & 0.05B) 
 
Roll Call Vote  YES:  Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Ms, Roth, Mr. Stephens,  
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 9-0-0 
Opportunity for the President Calvo moved, seconded by Ms. Volz that the floor be open to the  
Public to Address  public to address the Board regarding specific items.  
the Board 
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Roll Call Vote  YES:  Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
 
   Motion Carried 9-0-0   
   
Close Opportunity for  President Calvo moved, seconded by Mr. Esgro that the floor be closed to the 
Public to Address public regarding addressing the Board regarding specific agenda items. 
The Board 
 
Roll Call Vote  YES:  Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,  
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 9-0-0  
 
President’s Report  

 Discussed Mask & New Policy 
 Discussed two Parent forums and inquiries on additional support to 

students.  
 Discussed PPT, video and FAQs to be posted in the District’s Website 

(Attachment 0.07A)  
 

Mr. Hughes moved, seconded by Mr. Stephens that the Board accept the 
President’s Report and attachments.  

Report of the  
Superintendent of  
Schools   Dr.Silverstein introduced the following for their presentations:   
 

 Chartwells, Margaret McClaskey  
 Transportation – Leslie Rodriguez  

 
   Mr. Hughes moved, seconded by Ms. Volz that the Board accept the   
   Superintendent’s Report and attachments. 
 
Roll Call Vote  YES:  Mr. Esgro, Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,  
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 9-0-0 
 
 
 
Instruction  Mr. Hughes moved, seconded by Mr. Stephens to approve   the     
   Superintendents recommendations to: 
 
Grants      
Perkins Grant   Board approval for of the following staff members as the Perkins Grant 
Coordinator   Coordinators for the 2021-2022 school year.  Stipends are funded through the  
   Perkins Secondary Grant.  (Attachment 1.A01a)  
    

Nancy Brown  $600.00 

Andrea Serra  $400.00 

 
 



August 25, 2021 
 

3 
 

Special Olympics  Board approval for the submission and acceptance of the Special Olympics  
Unified Champions  Unified Champion Schools Grant for Dorothy L. Bullock School, Thomas E. Bowe  
Schools Grant   School and Glassboro High School for the 2021-2022 school year.  
    

1. Dorothy L. Bullock (Attachment 1.A01b1)  
2. Thomas E. Bowe (Attachment 1.A01b2) 
3. Glassboro High School (Attachment 1.A01b3)  

 
NJ CAP Programs Board approval for submission and acceptance of the New Jersey Child Assault  
Grants    Prevention Program grants for the 2020-2021 school year.  If awarded, this will  
   fulfill the Erin’s Law requirements that went into effect in September of 2020.  
   (Attachment 1.A01c)  
    
           a. NJ CAP Program Grant Application - Rodgers (Attachment 1.A01c1)  
           b. NJ CAP Program Grant Application – Bullock (Attachment 1.A01c2)  
           c. NJ CAP Program Grant Application – Bowe (Attachment 1.A01c3)  
           d. NJ CAP Program Grant Application – GIS (Attachment 1.A01c4)  
 
ESEA Grant   Board approval for submission and acceptance of the Elementary and Secondary  
   Education Act (ESEA) Grant for the 2021-2022 school year.  (Attachment A.01d)  
    
  

Title I Part A Basic  $587,746.00 

Tittle I Part A Neglected  $       -0- 

Title I Part D Delinquent  $       -0- 

Title I Total  $587,746.00 

Title II Part A  $ 65,356.00 

Title III $ 12,188.00 

Title III Immigrant  $       -0- 

Title IV  $ 50,494.00    

Total Allocation  $715,784.00 

  
 
Jefferson Health  Board approval for the partnership with Jefferson Health-New Jersey and their  
Grant    COVID-19 Recovery Model, pending Jefferson’s grant award.  The project will  
   provide COVID-19 mitigation services and address inequities experienced by   
   school age children.  Letter of Intent is attached (Attachment 1.A01e)  
 
Field Experiences/  
Enrollment 
Rowan University  Board approval for the following Rowan University student for Clinical Practice  
   placement (Attachment 1.B01a)  
    

Student Staff Member Location 

Ayanna Laltrella-Bruce  Renee Vanartsdalen  Rodgers  

 
 
 
Testing    Board approval for the following staff members to receive a building stipend for  
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Technology Support testing technology support for the 2021-2022 School year. (Attachment 1.C01)   
    
    

Staff Member  Location Fall 2021  Spring 20222 

Janice Rynkiewicz GHS  $250.00 $250.00 

Robin Boyd  GHS  $250.00 $250.00 

David Davenport  GIS  $250.00 $250.00 

Michael Sharkey  BOWE  $500.00 $500.00 

TBD  Bullock  N/A  N/A  

 
 

Psychiatric Evals           Board approval to contract Hewitt Psychiatric, PC to provide psychiatric  
Hewitt Psychiatric  evaluations to district students placed in public schools that require this service   
PC   as their  EIP’s, effective September 8, 2021.  Cost of the district is as follows:  
   (Attachment 1.D01)   
 

Lawnside Office $600.00 

Evaluation at School  $650.00  

Telemedicine /Telepsychiatry  $600.00 

Neuropsychiatric/Neurodevelopmental  $700.00 

Consultation per Hour  200.00 
 

Fitness for Duty Evaluation $1,250.00 

 
 
Summer Homebound Board ratified Summer Homebound Services for Student ID #19-9, due to lack of  
Services   ESY Program availability, one hour per week for up to 9 weeks, effective July 6,  
Student ID 19-9  2021.  Cost to the district is $333.00.  
 
Staff Children   Board approval of the following children of staff members to attend the below 
Attending District  listed schools for the 2021-2022 school year.  (Attachment 1.D03)  
Schools   

Staff Member Children Grade School 

Erin Pimpinella  Alexandra Pimpinella  K  Rodger  

Wayne Rulon  Solara Rulon  
Hannah Rulon  

2 
5 

Bullock  
Bowe  

Erin Perewiznyk  Emily Perewiznyk 4 Bowe  

 
 
CRESS BCBA  Board approval of CRESS BCBA training services through Gloucester County  
Training Services  Special Services for up to 75 hours at the rate of $117.00 per hour, totaling  

$8,775.00.  These services are needed for teacher training and behavioral 
consultation/student supports as indicated in IEPs for multiple students in the 
district.  (Attachment 1.D04)  

Athletics  
2021-2022 Fall   Board approval of the 2021-2022 Fall Athletic Schedules. (Attachment 1.E01)  
Athletic Schedule   
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Miscellaneous    
2021-2022 ScIP  Board approval of the following additional 2021-2022 ScIP Team members at  
Team Members  Thomas E. Bowe.  Based on provisions of the TEACHNJ Act and AchieveNJ,    
BOWE    every school must establish a School Improvement Panel (ScIP) whose role is to  
   Ensure and support the implementation of the district’s evaluation, professional  
   Development and mentoring policies at the school level. (Attachment 1.F01)  
    

Jane Chang Emily Gigliotti  
Jordan Hess  Kaitlyn Bross  

 
Volunteer- Bullock  Board approval of Michele Turley to serve as a Tier II Volunteer at Dorothy L. 

Bullock School for the 2021-2022.  Ms. Turley has completed required 
paperwork. (Attachment 1.F02) 

 
Family Literacy/  Board approval for payment to staff members to participate in the evening 
Math Evening   programs for the 2021-2022 school year.  Staff members are paid by ESEA- 
Program   ESSA Funds at the current GEA contracted hourly rate of $39.00.  Total amount  
   is $5,421.00.  Dates will be provided at a later date. (1.F03) 
 
   a. Rodgers - Math/Literacy Night Program for six (6) Staff members for 1 session. 

Planning/Presentation/ Training – 6 X 3 Hours 

1 – Coordinator – 1 X 5 Hours  

 
   b. Bullock- Math /Literacy Night Program for eight (8) staff members for 1session. 

Planning/Presentation/Training – 8 X 3 Hours  

1 Coordinator – 1 X 4 Hours  

 
   c. Bowe - - Math/Literacy Night Program for six (6) Staff members for 1 session 

Planning/Presentation/Training – 6 X 6 

1 – Coordinator – 1 X 8 Hours  

 
   d. GIS-Math/ Literacy Night Program for six (6) staff members for 1 session.  

Planning/Presentation/Training – 6 X 6 Hours  

1 – Coordinator – 1 X 8 Hours  

 
 
BPAC Parent  Board approval for payment to staff members to participate in the ESL evening  
Advisory Committee/ programs for the 2021-2022 school year.  Funding is provided by ESEA-ESSA,  
Parent Involvement  Title III Funds at the current contracted hourly rate of $39.00. (Attachment 1.F04) 
 
 
    

District-Family Night Program for four (4) staff members up to (9) hours each. 
Staff Member  Duration  Total  

4 Teachers  36 Hours  $1,404.00 
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2021-2022 District Board approval of the District Mentoring Plan for the 2021-2022 school year.  
Mentoring Plan   (Attachment 1.F05) 
    
   2021-2022 District Mentoring Plan (Attachment 1.F05a)  
 
2021-2022 Students  Board approval of the 2021-2022 Student Codes of Conduct & Restorative  
Code Of Conduct/ Practices.  (Attachment 1.F06)  
Restorative 
Practices   a. J. Harvey Rodgers (Attachment 1.F06a)   
   b. Dorothy L. Bullock (Attachment 1.F06b) 
   c. Thomas E. Bowe (Attachment 1.F06c) 
   d. GIS (Attachment 1.F06d) 
   e. GHS (Attachment 1.F06e) 
    
New Teacher  Board approval for payment for up to 10 novice teachers to participate in the New  
Academy   Teacher Academy facilitated by Dr. Robert Preston and the C & I Team.  This   
   academy will provide quality professional development experiences that will  
   enhance professional growth.  The book “The knowledge GAP” by Natalie  
   Wexler will be purchased for each teacher.  Funding is provided through ESEA- 
   ESSA.  (Attachment 1.F07) 
 

Staff Members  Duration Rate  Total Amount Budgeted  

10 Teachers  10 Hours per Person $39.00/Hour  $3,900.00 

 
NJDOE Collaborate    
Federal Desk   Board approval for submission of the NJDOE Collaborative Federal Desk   
Monitoring Corrective Monitoring Corrective Action Plan.  (Attachment 1.F08) 
Action Plan    
 
Rowan University/   
Glassboro Public  Board approval of the Rowan University/Glassboro Public School PDS 
Schools PDS   Memorandum of Agreement for the 2021-2022 school year.  (Attachment 1.F09) 
Memorandum  
of agreement   

 
2021-2022 District  Board approval of the 2021-2022 District Professional Development Plan and   
PDP Plan & CAP  Corrective Action Plan Templates.  (Attachment 1.F10) 
Plan Templates   
   District PDP Plan Template (Attachment 1.F10a)  
   District CAP Plan Template (Attachment 1.F10b) 
     

 
Informational  HIB Report   
   Suspensions (attachment 1.G02) 

  Board Reports 
a. Rodgers (attachment1.G03a) 
b. Bullock (attachment 1.G03b) 
c. Bowe (attachment 1.G03c) 
d. GIS (attachment 1.G03d) 
e. GHS/ GHS Guidance/Athletics (attachment 1.G03e) 
f. AEHS /Athletics (none at this time)  
g. Bullock Guidance (none at this time)  
h. Bowe Guidance (none at this time) 
i. GIS Guidance (none at this time) 
j. CST (attachment 1.G03j) 
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   Chief Academic Officer Report (attachment 1.G04)  
 
 
Roll Call Vote  YES: Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 8-0-0 
   
 
Operations  President Calvo moved, seconded by Ms. Ricci to approve   the     
   Superintendents recommendations to: 
 
Budget /  Board approval of the following reports per attachments:  
Recommendations/ a. Warrant Account Bill List July 2021 (attachment 2.D01a) 
 Grants    b. Handwritten Check List July 1-31, 2021 (attachment 2.D01b) 
   c. Board Secretary’s Report July 2021 (Attachment 2.D01c) 
   d. Revenue Report July 2021 (Attachment 2.D01d)  

e. Treasurer’s Report July 2021 (none at this time)  
f.  Food Service Profit & Loss July 2021 (attachment 2.D01f)  
g.  Food Service Dashboard July 2021 (attachment 2.D01g)   

  
Board Secretary  
Report   Board Secretary’s Reports in accordance with 18A:17-36 and 18A:17-9 for the  
   month of July 2021.The Board Secretary certifies that no    
   line item account has been over expended in violation of N.J.A.C. 6A:23A- 
   16.10(c)3 and that sufficient funds are available to meet the district’s financial  
   obligations for the remainder of the fiscal year. 
 
Treasurer’s  Treasurer’s Reports in accordance with 18A:17-36 and 18A:17-9 for the month of  
Report   July 2021.  The Treasurer’s Reports and Secretary’s Reports are in   
   agreement for the month of July 2021. 
 
   Board Secretary in accordance with N.J.A.C. 6A:23A-16.10(c)2 certifies that  
   there are no changes in anticipated revenue amounts or revenue sources. 
 
   Board of Education Certification – pursuant to N.J.A.C. 6A:23A-16.10(c)4.  We  
   certify that after review of the secretary’s monthly financial report (appropriations  
   section) and upon consultation with the appropriate district officials, that to the  
   best of our knowledge no major accounts or fund has been over expended in  
   violation of N.J.A.C. 6A:23A-16.10(c)3 and that sufficient funds are available to  
   meet the district’s financial obligations for the remainder of the fiscal year. 
 
Transfer 
Authorization  Approve the authorized transfers for July 2021. (Attachment 2.D02a)  
 
Resolutions/  
Contracted Services    
Policies/Regulations Board approval of the first reading of the following policies/regulations.   
   (Attachment 2.E01)  
 
    

1. Regulation 1636 Hiring Practice  

2. Policy 3421.13 Postnatal Accommodations  
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3. Policy 4421.13 Postnatal Accommodations  

 
   (Attachments 2.E01a1, 2.E01a2, 2.E01a3)  

 
Recommend Board approval of the second reading and adoption of the following  

   policies/regulations.  (Attachment )   
 

1.  Policy 1648.11 The Road Forward COVID-19 – Health & 
Safety  

2. Policy 1648.11A Mask Wearing Protocol 

 
   Board approval of the second reading and adoption of the following policies/ 
   regulations.  (Attachments 2.E01b1, 2.E01b2)  
 

1. Regulation 7520 Loan of School Equipment Missing or Stolen  

    
   (Attachment 2.E01c1) 
    
Instructional Supplies  
Geodes   Board approval for the purchase of Geodes Level K-2 Print Classrooms Kits,  
   using CARES (ESSER I) funds as budgeted.  (Attachment 2.E02)  
    
   Vendor: Great Minds  
   Quote: 00157838 
   Amount not to exceed: $54,539.00 
 
Account Liquidation Board approval for the closing of below accounts and moving funds into the  
   General Fund Balance.   
  
   Fund 61: Fees from other LEAS/DYS/ $4,540.17  
   Fund 62: Laptop Fees/ $72,696.17 
 
Informational   Maintenance report .  (Attachment 2.F01)  

Security Drill Report – Summer July 2021 (Attachment 2.F01b) 
Facility request report (none at this time)  
IT Report. (Attachment 2.F01d) 
 

Miscellaneous   District Purchasing Manual  
   Loss Claim   
 
Roll Call Vote  YES:  Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 8-0-0 
     
Administration Ms. Longley moved, seconded by Mr. Hughes to approve the Superintendents  
    recommendations to: 
 
Resignations   Board approval for the resignation of Jennifer Smierciak effective September 24,  
   2021.   
    
   Board approval to ratify the resignation of April McKinney effective August 6,  
   2021.  
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   Board approval for the resignation of William Gee effective September 24, 2021.  
 
   Board approval for the resignation of Nicole Lee effective immediately.  
 
Dismissal/Suspension Board approval to ratify the termination of Employee #5975 effective July 23,  
   2021.  
 
Leaves of Absences  Board approval of the attached Leave of Absence list for August 2021. 
   (Attachment 3.A04a) 
 
New Employees   
World Language  Board approval of Melissa Screven, pending certification clearance from the NJ  
Teacher -GIS  Department of Education and a positive criminal history background check, as  
   World Language Teacher, MA+15 step 12, at GIS for the 2021-2022 school year  
   At an annual salary of $71,648.00.  Start date to be determined.  Ms. Screven is  
   replacing Anne Sophie-Meeks due to resignation.  
 
 
Health/Physical   Board approval of Candy Valenti, pending certification clearance from the NJ  
Education Teacher  Department of Education and a positive criminal history background check, as a  
Bowe   Health Physical Education Teacher, BA+30 Step 1, at Thomas E. Bowe School,  
   for the 2021-2022 school year at an annual salary of $54,594.00 effective  
   September 1, 2021.  Ms. Valenti is replacing Stephen Bishop.   
 
Grade 5 Teacher  Board approval of Lauren Hoffman, pending certification clearance from the NJ  
Bowe    Department of Education and a positive criminal history background check as  
   Grade 5 Teacher, BA Step 1, at Thomas E. Bowe School, for the 2021-2022  
   School year at an annual salary of $51,794.00, effective September 1, 2021.  Ms.  
   Hoffman is replacing Janice Roper due to resignation.  
 
ELA Teacher – GIS Board approval of James Lord, pending certification clearance from the NJ  
   Department of Education and positive background check, as ELA Teacher, MA  
   Step 1 at GIS, for the 2021-2022 school year at a prorated salary of $57,394.00.   
   Mr. Lord will work as a Long-Term Substitute effective September 1, 2021, and  
   Begin full-time employment pending receipt of certification.  Start date of full- 
   time to be determined.  Mr. Lord is replacing Andrew Kerns-Pancoast due to  
   assignment change.  
 
Guidance Counselor  Board approval of Katie Evans, pending certification clearance from the NJ  
Bullock    Department of Education, as Guidance Counselor at Dorothy L. Bullock for the 
   2021-2022 school year, MA Step 8, at an annual salary of 63,694.00 and  
   Guidance MA Step 8 at an amount of $3,184.70, totaling $66,878.70, effective 
   September 1, 2021.  Ms. Evans is replacing Amanda Brice due to transfer.  
1:1 Aide-Bowe  Board approval of Otaney Brevard, pending receipt of a positive criminal history   
   background check, as a General/Credentialed Aide at CST/Thomas E. Bowe  
   School in the position of 1:1 Aide for the 2021-2022 school year, 5.75 hours  
   per day, 5 days per week, Step 1, at a rate of $15.74 per hour, effective  
   September 1, 2021.  This is a new position.  
 
Special Education Board approval of Patricia Martin, pending certification clearance from the NJ   
Teacher-Rodgers  Department of Education and a positive criminal history background check, as  
   Special Education Teacher, MA Step 5, at J. Harvey Rodgers School, for the  
   2021-2022 school year at an annual salary of $59,894.00 effective September 1,  
   2021.  Ms. Martin is replacing Melissa Mickle due to retirement.   
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Classroom Aide  Board approval of Brittany Coughlin, pending receipt of a positive criminal  
Rodgers   background check as an Associate Aide at J. Harvey Rodgers School in the  
   Position of Classroom Aide for the 2021-2022 school year, 5.75 hours per day,  
   5 days per week, Step 1, at a rate of $15.95 per hour, effective September 1,  
   2021.  Ms. Coughlin is replacing Roseann Schopfer due to assignment change. 
 
Social Worker-CST Board approval of Kyle Morris, pending certification clearance from the NJ 
   Department of Education, transcripts, and a positive criminal history background 
   check, as Social Worker, MA+15 Step 5, at CST for the 2021-2022 school year  
   at an annual salary of $61,294.00.  Start date to be determined.  Mr. Morris is 
   replacing Melody Coates-Olaye due to retirement.  
 
Administration  
Asst. Principal   Board approval of Lauren Kerr, pending certification clearance from the NJ 
Bowe    Department of Education and a positive criminal history background check, as  
   Assistant Principal at Thomas E. Bowe School for the 2021-2022 school year,  
   at an annual salary of $91,500.00.  Start date to be determined.  Ms. Kerr is  
   replacing Kelly Marchese due to transfer.  
 
Bus Driver/Bus Aides  
Bus Driver   Board approval of Shamera Stevenson as Bus Driver, 4.5 hours per day, 5 days  
   5 days per week, Step L1Y1, at a salary rate of $22.44 per hour effective 
   September 1, 2021.  Mr. Stevenson is replacing Deborah Archer due to  
   retirement.  
 
Transportation Aide  Board approval of Alysia Wilcox as Transportation Aide, 4.5 hours per day, 5days  
   per week, Step L1Y1, at a salary rate of $18.41 per hour effective September 1, 
   2021.  Ms. Wilcox is replacing Brenda Benyard due to retirement.  
 
Assistant Football  Board approval of Jared Siegel, pending receipt of a positive criminal history 
Coach    background check, as Assistant Football Coach, Step 1 at the stipend amount of  
   $4,061.00 for the 2021-2022 School Year.  
 
ESS (Formerly   Board approval of the August 2021 ESS Substitute list.  (Attachment 3.B01h) 
S4T) Substitutes   
 
Employee Transfer/ Board approval of the transfer of Karen Peale from Basic Skills Teacher at  
Appointments   Dorothy L. Bullock School to Home Economics with Emphasis in Culinary  
   Arts Teacher at GHS effective September 1, 2021.  Ms. Peale’s salary will  
   remain the same.   
 
Public Relations  Community Affairs Secretary Report – July 2021 (Attachment 3.D01)  
 
 
Miscellaneous  
 
2021-2022 Fall   Board approval to ratify the following Fall Athletic Coaches for the 2021-2022  
Athletic Coaches  school year. (Attachment 3.E01)  
 
    

TEAM 
 

POSITION COACH STEP AMOUNT 

 
Football  
 

Varsity Head Coach 
Assistant Coach  
Assistant Coach  

Timothy Hagerty  
Paul Cynewski  
James Screven  

4 
4 
3 

$10,308.00 
$6,247.00 
$5,310.00 



August 25, 2021 
 

11 
 

Girls Soccer  Varsity Head Coach  Scott Rogers 
Jamie Cleary   

4 
4 

$7497.00 
$4,685.00 

Boys Soccer  Varsity Head Coach  Alexis Mendoza  2 $7,497.00 

Field Hockey  Varsity Head Coach 
MS Head Coach  

Arielle Marshall  
Jessica Parto  

3 
3 

$6,560.00 
$2,187.00 

Girls Tennis  Varsity Head Coach  Cameron Young  4 $4,373.00 

Fall 
Cheerleading  

Varsity Head Coach (50%)  
Varsity Head Coach (50%)  

Jordan Armstrong  
Brittany Cox  

4 
2 

$2,343.00 
$2,031.00 

 
Marching Band  
 

Director  
Assistant Director  
Color Guard  

Arthur Myers  
Douglas Tranz  
Angelina Coppola  

4 
4 
2 

$7,497.00 
$4,685.00 
$4,061.00 

Cross Country  MS Head Coach  Daniella Fiscella  4 $4,373.00 

Weight Room  Head Coach  Stephen Belh  1 $3,124.00 

 
Mr. Calvo moved by Mr. Hughes to amend and change the position title for 
Weight Room from Head Coach to Supervisor.  
 

Roll Call Vote  YES:  Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo 
 
2021-2022 ASD/ESD Board approval of all GIS & GHS certificated staff members as After-School  
Monitors & Restorative Detention Monitors, Evening School Detention Monitors and Restorative Justice  
Justice Facilitators  Program Facilitators, on as needed rotating basis, for the 2021-2022 school year,  
   at the stipend amount of $39.00 per hour.  (Attachment 3.E02) 
 

After School Detention Monitors, Monday through Thursday, 2:30pm to 3:30pm  
Evening School Detention Monitors, Tuesday and Thursday, 2:30pm to 5:30pm 
Restorative Justice Program Facilitators, Up to 60 hours 

 
2021-2022 Bulldogs Board approval of all GIS certificated staff members as Bulldogs after 2pm   
After 2 Tutors-GIS Tutors on a rotating basis at the stipend amount of $39.00 per hour, 2 days  
   per week, 90 minutes per day.  This program provides social emotional skills  
   and reinforces Math, Science, Language Arts, Social Studies, and Technology.   
   Funding is provided through the County Grant.  (Attachment 3.E03)  
 
Head Teacher   Board approval of Denise Barr as Head Teacher at GIS for the 202-2022 school 
GIS    year at the stipend amount of $1,494.00.  (Attachment 3.E04)  
 
 
First Year Volunteer  Board approval of the First Year Volunteer Club, College Readiness Club, at  
Club-GHS-College  GHS for the 202-2022 school year effective September 1, 2021.  This club will 
Readiness Club  make resources available to students who wish to go to college or university after 
   high school, study materials for SAT/AP tests, tutoring, and assistance finding  
   extracurricular activities that students are passionate about, such as science fairs  
   or assisting with research.  Co-Curricular Clubs Advisors are Nicholas  
   Tarasevich, Janae Dockins and Jordan Armstrong.  (Attachment 3.E05)  
 
2021-2022 Medical  Board approval of the 2021-2022 Medical Standing Orders for the period of  
Standing Orders  September 1, 2021 through August 31, 2022. (Attachment 3.E06) 
 
Change of Degree  Board approval of change of degree and/or salary status of the below staff  
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And/or Salary Status  members effective September 1, 2021.  (Attachment 3.E07)  
 

Staff Member  From  To  

Lori Kaszupski BA+30 MA+15 

Nicole Werner  MA MA+15 

Janae Dockins  MA+15 MA+30  

Samantha Shoemaker  MA+30 MA+60 

Robert Hemmes  MA MA+15 

Diana Villone  MA MA+15 

Rebecca Metelow  BA+30 MA 

Megan Millard  MA Ma+15 

Brittinee Garcia  MA MA+15 

Heather Rittman BA+30 MA+15 

 
 
AM Bus Duty/  Board approval of the following Thomas E. Bowe School staff members for the 
Detention/Homework  bus duty/after school detention and homework clinical for the 2021-2022 school  
Clinic – Bowe   year at the rate of $39.00 per hour.  Attachment 3.E08)  
    
   AM Bus Duty (8:28am to 8:43am)  
    

Dana Maiorini  Jordan Hess  

Andrea Locastro  Anthony Corma  

 
 
   After School Detention (1 hour per day / 2days per week)  
 

Lynn Berman  Lauren Moffitt 

Eric Fifer  Mary Aruffo  

Charles Jason Clark   

 
 
   Homework Clinic (1 hour per day / 2 days per week for 31 weeks)  

Dana Maiorini  Charles Jason Clark  

Eric Fifer  Susan Davis  

 
    
Seeds to Success    Board approval to ratify payment to the following Seeds to Success student 
Student Workers  workers at the rate of $12.00 per hour. 

Jayden DiPasquale  Devon Jackson  

Jacob Lord  Julia Armenia  

Conner Hallahan  
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Aide Compensation  Board approval for compensation to Aides for attending the Opening Day In- 
Opening Day In- Service on September 1, 2021.  Including Aides in the Opening Day In-Service  
Service   will allow for open communication of the district’s expectations and vision.  The  
   afternoon session will be presented by the Director of Special Services and will  
   focus on job embedded responsibilities and supports for success in the position.   
   Total cost to the district is approximately $2,800.00. (Attachment 3.E10) 
    
Roll Call Vote  YES: Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 8-0-0 
 
Old Business  None  
 
New Business  Provide proposals from commercial realtors.   
   Provide participation dates of all established clubs.  
 
Opportunity for  President Calvo moved, seconded by Mr. Hughes that the (chat box) floor be 
Public to   open to the Public to address the board. 
Address the Board  
 
 
Roll Call Vote  YES: Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 8-0-0 
 
Close Opportunity President Calvo moved, seconded by Mr. Hughes that the (chat box) floor be 
For Public to Address closed to the public regarding addressing the Board. 
The Board             
 
Roll Call Vote  YES: Mr. Hughes, Ms. Longley, Ms. Ricci, Ms. Roth, Mr. Stephens,   
   Dr. Tattersdill, Ms. Volz, Mr. Calvo. 
    
   Motion Carried 8-0-0 
 
Adjournment President Calvo moved, seconded by Mr. Stephens that the meeting be 
   Adjourned at 8:08pm.  
 
Respectfully submitted, 
 

Lisa Ridgway  
Lisa Ridgway 
School Business Administrator/Board Secretary 
 


